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Medical Flexible Spending
For Higher Education and General Government employees 
a new health car benefit was bargained at the last 
healthcare bargaining session.  This benefit can be found in 
your contracts under Article 42 in General Government and 
Article 43 in Higher Education.  
This benefit is a medical flexible spending arrangement 
and will begin January 2020 and again on January 2021.  
The employer will mail avilable $250 in a medical flexible 
arrangment (FSA) account for each bargaining unit member 
represented by a Union and must meet the follow criteria:

• Is occupying a position that has an annual full-time 
equivalent base salary of fifty thousand four dollars 
($50,004) or less on November 1 of the year prior 
to the year the Employer FSA funds are being made 
available; and

• Meets PEBB program eligibility requirements to 
receive the employer contribution for PEBB medical 
benefits on January 1 of the plan year in which the 
Employer FSA funds are made available, is not  
enrolled in a high-deductible health plan, and does 
not waive enrollment in a PEBB medical plan except to 
be covered as a dependent on another PEBB non-high 
deductible health plan.

• Hourly employees’ annual base salary shall be the 
base hourly rate multiplied by two thousand  
eighty-eight (2088).

• Base salary excludes overtime, shift differential and all 
other premiums or payments.

These fund will be avilable to use on co-pays and  
deductibles.  If you do not have an FSA account, one will 
be established for all employees eligible.  You may decline 
this benefit, but cannot receive cash in lieu of this benefit. 

More Information: https://pebb.naviabenefits.com/ 
Email: customerservice@naviabenefits.com 
Phone: 1-800-669-3539

Congratulations to our 2019 WPEA Scholarship Winners!

$3,000 Hanna White, Fort Vancouver Regional Library
$3,000 LaTanya McClellan, Pierce College
$1,000 Sheena Davis, Bellevue College
$1,000 Jonah Kuhn, Military Department
$1,000 Lindsey Phernetton, Grays Harbor College
$1,000 Gian Rodriguez, Sponsored by father at DOR
$250 Book Award   Richard Chon, Pierce College

Thank you to everyone that submitted applications and 
made this a challenging year for our committee to decide.  
We look forward to what next year’s applicants send our 
way. 

Please check out our website page at  
www.wpea.org/scholarships

WPEA Scholarship Winners

The Hunt for a Union Recorder
Greetings!

WPEA is looking for a new Union Recorder because our 
“old” one (that would be me, Fawn) is retiring at the end of  
January 2020.  Any WPEA member, provided they have 
been a member for at least one year, is eligible.

The Recorder, along with the President and Secretary- 
Treasurer, are the executive officers of the WPEA 
Board of Directors.  Ideally, the Union Recorder will be  
well-organized and have the ability to take concise notes 
at the board meetings.  The Board meets six times per 
year – currently in the odd months – usually on a Saturday, 
here at WPEA Headquarters.  Occasionally, if the meeting  
coincides with the Washington State Labor Council  
Convention, the meeting may be on a Sunday at the  
convention location (Seattle, Vancouver, or Wenatchee).  

         ...continued on Page 5



Welcome to WPEA!
by WPEA Organizer Cammie Pavesic

WPEA’s organizing department welcomes 20 new  
members from Big Bend Community College in Moses Lake! 
As of the middle of September, the Grounds and Facilities 
staff signed a super majority of cards to become members  
of our growing 
union family. WPEA  
currently represents 
the IT department 
at the college (Pictured 
Right). 

Brandy Searcy and Tony Libetter reached out to WPEA in July 
to let us know they thought there might be more employees 
on campus that would like union representation. Organizers 
Cammie Pavesic and Abbie Blumberg (who took the lead on 
this campaign) traveled out to Moses Lake to find out if it was 
true. It was! 

Brandy really went out of her way to talk with workers about 
their working conditions, lack of raises, and the fact that no 

one had ever advanced out of the  
Custodian 1 classifications. After a  
couple of weeks Brandy identified 2 
leaders, Nancy Rakoz (Pictured Left), 
and Katie Long who did most of the  
organizing for the custodians. These 
two Rockstar’s worked tirelessly to  
educate their coworkers about the 
benefits of the union. Angel Uresti was 
instrumental in organizing his fellow 
Grounds Keepers and Maintenance 
workers. Other leaders that helped us 

over the finish line were Heidi Bratsch, who can’t join the union 
yet because she is in a different classification, but stood up 
to management about the right to have a union and showed 
people on campus what bravery looks like, and Doug Winter 
who helped us get the last few stragglers! 

These leaders worked so hard, through family tragedies 
and even Chemotherapy! In the end, we collected 15 cards 
and had only had 5 NOs. We completed the card check in  
September. WPEA Staff, Jason Holland, filed the  
documents necessary with PERC (Public Employment  
Relations Committee), so we are anxiously waiting to start  
bargaining. 

Congratulations to everyone involved  
and welcome brothers and sisters!!!

If you know of any workers in your facilities that would like 
union representation, please contact Cammie Pavesic,  
Organizing Coordinator at cammie@wpea.org or call her at 
208-703-6414.

WSLC Convention

Hundreds of delegates representing unions across 
the state gathered July 25-27 in SeaTac for the 2019  
Convention of the Washington State Labor Council (WSLC),  
AFL-CIO. In attendance was Kent Stanford, Mark Baca, 
Dana Hoffman, Jason Holland, Stacie Leanos,  Andrea Lee,  
Roger Montanez, Seamus Petrie, Frederick Pieters,  
Timothy Shimp and Carl Sofie.  Under the theme  
“Looking Back. Moving Forward.” the convention  
commemorated the 100th anniversary of the 1919 Seattle 
General Strike and the Centralia Tragedy, and examined  
the issues and challenges facing today’s workers who  
want to join together in unions to     

...continued on Next Page

New CLC Affiliation
WPEA recently affiliated with three Central Labor  
Councils (CLC).  They are:

• Pierce County CLC covering all members who live in 
Legislative Districts 02, 25, 26, 27, 28, 29, 30.  They 
meet on second Wednesdays at 7:00 p.m. at 3049 S 
36th Street, Room 201, in Tacoma.

• Kitsap County CLC covering all members who live in 
Legislative Districts 23, 26, 35.  They meet on second 
Mondays at 6:00 p.m. at 11871 Silverdale Way NW, 
Suite 111, in Silverdale.

• Twin Harbors CLC covering all members who live in 
Legislative District 19.  They meet on fourth Tuesdays 
at 6:00 p.m. at the IAM&AW Hall, 2600 Sumner in  
Aberdeen.

If you are interested in getting involved in your central  
labor council, please do so.  CLCs have a direct  
impact on your local community.  They engage in building  
worker power, citizen power, and consumer power.  They  
also decide who to support in local government elections 
as well as for school boards and water or fire districts.  
Attending CLC meetings gives you the best grassroots 
knowledge of what’s happening right where you live and 
how you could be affected by them! 

Visit: www.wpea.org/clc-information

There are 15 CLCs across this great state, representing 
each Legislative District.  Please check the WPEA website 
for the location of the meetings in your neck of the woods, 
and see the days and times they meet.  If you don’t know 
your Legislative District, enter this link into your browser 
and follow the instructions to determine what your district 
is:  https://app.leg.wa.gov/DistrictFinder/.



negotiate a fair return on their work.  Every year, 
delegates to the Washington State Labor Council 
convention discuss, deliberate and act on resolutions  
submitted by the affiliated union locals and councils. These 
resolutions establish policy, programs and action for the 
WSLC.  For a full list of resolutions please go to wslc.org.

If you would like to learn more about the Washington State 
Labor Council Convention or would like to attend please 
contact WPEA at 360-943-1121.  It will be held in Wenatchee 
next year with dates to come.

Staff Rep Updates
Lane Hatfield has been with WPEA since 
2012 and is our Contract Administator.   
If these updates apply to you and you did 
not receive them by email, please  
contact us.   

The new 2019-2021 contracts for General Government, 
the Higher Education coalition, Highline College, and  
Yakima Valley College are all available online on the WPEA  
website. Printed copies are available on request. Just call 
the WPEA main office. 

As soon as a new contract kicks in, we’re already  
starting to plan for bargaining the next one. The Bargaining 
Teams and WPEA staff need lots of member feedback and  
support to get a successful contract at the bargaining table. 
The 17-19 and 19-21 contracts included the largest  
general wage increases in a 4-year period since the  
early 1990’s. But state negotiators are already talking about  
recession predictions and budget issues, so the 21-23  
contracts will be a struggle. But with strong member  
advocacy, we can tackle some big issues and get a great 
contract! 

There are lots of ways to get involved depending on what 
you’re passionate about and the time you can give. 

• Are you interested in serving on a bargaining 
team? Can you help communicate with your  
co-workers about what’s going on at the table or get 
feedback from members back to the bargaining team? 
Contact Lane Hatfield, Contract Administration Director, 
at Lane@wpea.org if you can volunteer. Please include 
where you work and your non-work contact information.  

• Do you have ideas for improvements or additions to 
your contract? Let us know by filling out the online  
contract proposal form, available at: www.wpea.org/
bargaining-proposal-form

• Are you willing to help with actions at your  
workplace to raise the visibility of contract  
bargaining? Or help “get out the vote” once there’s a  
tentative contract? Contact your chief shop steward 
or staff rep (their names and contact info are on the  
website). 

• Are you part of a job class or work group that’s  
having trouble filling or keeping people in their  
positions? Have your job duties changed significantly 
in the last few years? These are often jobs we can 
target for specific salary increases, but we need to 
know from members who these groups are. We’re  
starting the research for increases right now. Let us 
know by filling out the online contract proposal form, 
available at  www.wpea.org/bargaining-proposal-form.

To View Your Contract Online Visit www.wpea.org/contracts

Solidarity Saturday
We invite you and your fellow union members to  
participate in the upcoming Solidarity Saturday, A Working 
People’s Summit,  in the Tri-Cities on Nov. 16th.  Following the  
extreme attack of Right to Work for Less, our goal is to  
invigorate, educate and connect members across all  
local unions and our community partners to build toward a  
powerful, prosperous 21st century labor movement. This 
is an excellent opportunity to build leadership in your lo-
cal union and connect members to powerful strategies for  
engaging new members and building strong campaigns.

It is a summit organized by unions for union members to 
learn, grow and build solidarity across our region.

The summit will offer a wide range of workshops, table  
discussions, and a dynamic keynote speaker. Space is  
limited and will fill up fast, so please plan to join the  
conversation and register today.

What: Solidarity Saturday, A Working People’s Summit
When: Nov. 16th 2019
Where: IBEW Local 112 - 114 N. Edison St. Kennewick, 
WA 99336 
Who: All union members, shop stewards, officers, union 
staff & pro-worker community groups.  All unions welcome 
and encouraged to attend!

Keynote speaker: 
April Sims, Secretary-Treasurer of the WSLC, AFL-CIO

Registration and Breakfast at 8am
Program starts at 9am

Note: Includes breakfast, lunch and daycare provided upon 
request.

Participants are responsible for their own lodging costs and 
arrangements.

If you would like to attend please either email or call Fawn 
at fawn@wpea.org or 360-943-1121 ext 100.



Sexual Harassment in Workplace

The #MeToo movement has been a wake-up call 
to this state and the nation about the prevalence of  
workplace sexual harassment and assault. In the wake of  
allegations against former legislators and others, Gov. Jay 
Inslee reiterated a zero-tolerance policy: “Every one of you 
deserves to work in an inclusive environment and be treated 
with respect and dignity.”

Below are resources for those who believe they may have 
experienced sexual harassment, ranging from articles in our 
contracts, the state Human Rights Commission and more. 

Here’s a summary:
• WPEA contract language  wpea.org/contracts

Those who feel they have been victims of workplace  
sexual harassment may use the protections in all  
collective bargaining agreements covering all  
members of bargaining units represented by the  
Washington Public Employee Association 

WPEA contracts have articles on Non-Discrimination

WPEA’s contracts also have sections on Workplace  
Behavior.

• UFCW UNION STEWARD HANDBOOK pg. 37
Sexual Harassment
The U.S. Supreme Court ruled that sexual  
harassment is illegal sex discrimination covered by Title 
VII of the Civil Rights Act. Sexual harassment subjects an  
employee to adverse working conditions that have 
nothing to do with job performance. Management is 
legally responsible for the actions of its employees if 
it knew or should have known of the problem and did 
nothing to stop it. The victim, as well as the harasser, 
may be a man or woman; the victim and harasser do not 
have to be of the opposite sex.

Sexual harassment is any unwelcome sexual advance, 
request for sexual favors or other conduct of a sexual 
nature when: 

Submission to the conduct is either an explicit or implicit 
term of employment; submission to or rejection of the 
conduct becomes the basis for employment decisions; 
or the conduct interferes with an employee’s work  
performance or creates a work environment that is  
intimidating, hostile or offensive.

What stewards can do
Educate co-workers about sexual harassment; take  
necessary actions to ensure that sexual harassment will 
not be tolerated; discuss the issue at labor/management  
meetings.

When sexual harassment does occur, act to protect  
members by offering support and investigating and  

by Staff Represenative Stacie Leanos

processing appropriate grievances; assist members if 
they wish to file a complaint with the Equal Employment  
Opportunities Commission (EEOC)

WASHINGTON STATE HUMAN RIGHTS COMMISSION
TOLL FREE: 1-800-233-3247   WWW.HUM.WA.GOV

Executive Summary: Health Impact Review of HB 1728
Executive Summary: Health Impact Review of ESSB 5258
Working Washington:

Below are website addresses to some ideas and resources  
that can help you assess your options if you have  
experienced, witnessed, or learned about sexual  
harassment or assault in the workplace. There are a  
number of approaches that you may choose to take; please 
know that no one approach is right for everyone, and which 
options are best for you may depend on the specifics of your 
situation.

http://www.workingwa.org/sexual-harassment
-resources/?rq=sexual%20harassment

United States Equal Employment Opportunity Commission 
(EEOC): https://www.eeoc.gov/laws/types/
sexual_harassment.cfm

Letter from Gov. Jay Inslee to state employees on this 
issue:  https://assets.documentcloud.org/
documents/4176250/Inslee-Workforce-Letter-11-6-17.pdf

IT Reclassification
The Information Technology (IT) classification and  
compensation structure was created in response to the 
state’s need to have a flexible and adaptable structure 
to keep pace with the rate of change in the technology  
industry. Several questions arose from the rollout of the new IT  
classification and compensation.  If you are effected by the 
changes WPEA has added a page on our website dedicated 
to the IT Re-Class at www.wpea.org/it-re-class-resources.

There is also a video on how to complete the Director’s  
Review.  Director’s Review is an Appeals process run by 
the State Office of Financial Management, not by your  
Agency or College.  The Director’s Review Office handles all  
appeals of re-classes statewide, not only appeals in a 
re-structure like this one.  If you have appealed your  
classification before (say, to move from ITS 2 to ITS 3) this 
is the same process.

An employee may request a director’s review of the  
results of a position review or reallocation of the employee’s  
position, per WAC357-49-010. The employee must request 
the director’s review within thirty calendar days of being  
provided the results of a position review or the notice of  
reallocation.

Please check out the video and links on our website for  
in-depth explanation about the process and how to win your 
Director’s Review.



Goodbye WPEA

Fawn’s Corner
Fawn Hacker has been with WPEA since 
1990 and is our Membership Coordinator 
and Recorder on the Board.  The following 
is for updates about membership, general 
questions, and WPEA knowledge.    

I hope this newsletter finds each of you in a wonderful 
place.  This will probably be my last column since I am  
turning over the reins of membership to Aubrei Franklin, our 
extremely capable office assistant, who has been assuming 
my duties for the last year or so.  I will be retiring, finally, on  
February 1, 2020.  I had hoped to stay until my term as Union  
Recorder was up at the end of 2020, but I really have stayed 
as long as I should!

When I came to work at WPEA 
in 1990, it was a different 
time and unions had a much 
stronger presence.  WPEA 
then and now was a feisty 
presence on the “hill” and  
battling political and  
agency ruthlessness. The 
2000’s brought a new  
century filled with the 
coming of the Personnel  
System Reform Act 
(PSRA) which substantially changed how state employ-
ee unions functioned.  When the PSRA was passed, 
there was an intense dash to organize before imple-
mentation.  WPEA affiliated with the UFCW after a  
nationwide search for as perfect an affiliate as we could find 
to enter the umbrella of the AFL-CIO and thus becoming 
aligned with many of the larger public sector unions.  

After 15 years of operations as we had known it began 
to change. In June 2018, the Supreme Court issued its  
Janus vs AFSCME decision which took away union  
security.  WPEA is still feeling the effects of this decision. 
We instituted a program, with efforts that were designed to 
focus on educating members about the benefits of union 
membership.   I believe the one thing that the public sector 
unions should have done differently over the years was to 
find ways to keep its members involved in their Union so 
that members understand that their union belongs to them.

I know that the coming years will present just as many  
challenges to protect workers’ rights as has been in 
the past.  Please talk with your coworkers about the  
reasons you are in the union.  Each of you brings a unique  
perspective to the union and why you belong is important 
for you to share.  

Tell your story to any new employees you see in your area.  
One-on-one contact is the surest way to get the word out 
about how beneficial it is to be a union member.  From  
apparel to BBQs in the summer and member meetings 

in your units and educational opportunities and help in 
hardship.  These are all important benefits of union  
membership.  I know it’s scary to start talking union, but 
practice on your family – they know you’re a member.  Tell 
them why WPEA (or any union) is important to you.  Is it 
the security of being among those who have the same 
goal or an insurance policy against evil supervisors?   
Remember, each of us is just one bad supervisor away 
from hating or losing our jobs.  

As I take my leave from WPEA, my hope is that each of you 
continues to support your union in any way you can.  Be a 
contact person, become a shop steward, run for the board 
of directors, be a greeter of new members.  Get involved!  
This union is only as strong as our members and I envision 
great strength for WPEA.  God bless each of you, and as 
they say in my home, “mahalo a me aloha pumehana!”

The Hunt for a Union Recorder

The successful candidate must be able to commit to  
being at each board meeting or other events,  
taking their own leave if necessary.  Board members are 
compensated for mileage and receive a stipend for the 
meetings. Out-of-towners are also provided with hotel  
accommodations and meals while in board meeting status.

The board is currently in its second year of a three 
year term (2018-2020).  I had initially committed to  
remaining as the Recorder through the end of my term, but  
I’ve already stayed too long, I really want to retire.   
President Kent Stanford has the ability to appoint members 
to the Board, so he would appoint a new Recorder for a 
year.  Next year, however, all officers must run for election 
or re-election for the 2021-2023 term.  Any officer who runs 
unopposed, is elected by acclimation.

If you think you may be interested in applying, or if you 
know someone who fits the bill, please let me know.  The 
next board meeting will be here in Olympia on Saturday,  
November 9 beginning at 9:00 a.m.  This would be the  
perfect time for a new Recorder to meet the other board 
members.

I look forward to hearing back from you with any questions, 
your interest in becoming the next Union Recorder or your 
suggestion for another candidate.  Thank you so much for 
taking time to consider this request to help your union!

In solidarity,

~Fawn

...continued from front page

To wish Fawn well in her retirement, 
you can email her at  

fawn@wpea.org



This year marked the third 
year WPEA has been able 
to offer our members a  
discounted day at  
Silverwood.  Thank you 
to all the members that  
attended the event and we  
look forward to hosting this 
event in the future!  We would 
also like to thank our UFCW Local 1439 in Spokane for  
making arrangements and for creating this great event, year 

after year!

(Photos courtesy of 
Stephanie Menard,  

Yakima Valley  
College)

Summer BBQ Season
The BBQ season was a great success this year!  We  
appreciate Kent’s hard work loading the BBQ, coolers, pop, 
water and cooking supplies and traveling to many areas in 
the state. 
Kent had many helpers 
including Cammi 
Pavesic, Abbie Blumberg, 
Frank Akerley, Carl Sofie, 
Mark Baca, Mary Davis, 
and Roger Montanez.  
We have so many  
dedicated, hard-working 
shop stewards and  
members that helped  
organize locations, get approvals from HR and had the 
areas set up with tables and chairs. 
The BBQ’s give WPEA the opportunity to thank the  
members, encourage new members to join, and to  
answer any questions or concerns they might have.  It also  
provides an occasion to meet the president, organizers, shop  
stewards, and staff reps in your area. 
If we didn’t have a BBQ n you area and you would like one 
next year please call WPEA at 360-943-1121.  We look  
forward to seeing more of our members next year!  

Bellevue College BBQ, Using Bellevue’s 
own grill!! Food Services and Events 

staff are our members & they set this up.

Greetings Members!

WPEA’s efforts to bring in new  
members is working – new members 
are being added to our rolls every 
week!

The organizers, stewards and member leaders 
are having success bringing in new first time members.
This action demonstrates the continuous need for 
Unions and the benefits that come with membership. 
WPEA member leaders and staff have ongoing recruiting 
campaigns and as a result, 2 petitions have been filed 
that will result in new WPEA bargaining units and new  
members.  Despite the Supreme Court decision of 2018, 
public employees still want to have a voice in their workplace 
with respect to working conditions, their benefits package 
and a contract that can be enforced to ensure their rights. 

The staff, stewards and member leaders have also been 
enjoying excellent success educating former members 
about the benefits of membership and this has resulted in 
employees rejoining the union. Having more employees 
join WPEA is true testimony that labor unions are more 
valid than ever. Across the nation, Union membership is  
consistently growing and younger employees are leading 
the way. As older employees leave public service there must 
be a continuous effort to introduce the next generation to  
benefits of organized labor. These individuals are tomorrow’s  
labor leaders and they will carry on the effort to keep and 
grow the benefits of unionized public employment.

Throughout our state there are various labor unions  
fighting for workers’ rights. There are labor actions  
ranging from nurses to school teachers to high tech to  
construction and farm workers. We live in a strongly  
unionized region of country where the activities of  
organized labor are always on display. Over the past year or 
so we have witnessed labor union members standing up and  
fighting for a better way of life for themselves and their families 
through marches, picketing, boycotts, voting for strikes, and  
outright strikes!!! If you can, please take part in these actions 
to show your solidarity – don’t cross the line, grab a sign and 
join a picket or boycott. Your participation supports these union  
members and strengthens the labor movement because 
a strong labor movement benefits all workers, in both the  
public and private sectors! 

Thank You for being a WPEA member!

President Stanford 

Message from the President

Union Day at Silverwood



UFCW Updates
From the UFCW International Union

UFCW Women’s Network Childcare Grant 2019

The primary purpose of the UFCW Women’s Network is 
to unify UFCW women through an International network. 
Women, who comprise more than 50% of UFCW members, 
represent a powerful resource for the union. The Network 
believes that the active participation of women in the UFCW 
will enhance our union’s strength at the bargaining table, in 
organizing campaigns, and in the political arena.

Because the majority of UFCW women are  
hardworking mothers, and because the UFCW Women’s  
Network knows how expensive childcare can be, they are 
offering a childcare grant to offset childcare costs for our 
hardworking members.

In order to be considered for a UFCW Women’s Network 
Region I (South) Childcare Grant, an applicant must meet 
all of the following criteria:

• Applicant must be a member of the UFCW in good 
standing for one (1) year,

• Have a dependent child (or children) in need of  
childcare,

• Parents must work outside of the home,
• Use a qualified childcare provider either licensed by the 

state, or on file with the IRS.

Complete all sections of the UFCW application and include the  
following documentation with your completed application:

• Previous year’s Income Tax form (1040 Form),
• Form or document showing childcare expense paid in 

the previous year, if any,
• Proof of childcare expenses, which includes the  

caregiver’s signature on the invoice, bill or receipt.
• Feel free to attach a note for any additional  

information that you believe would be helpful to the  
selection committee.

Please be aware that applications will not be processed  
until all necessary documentation is provided. If you have 
any questions, contact Mayra Valladares at 516-683-1102.

Application can be found at:  
http://www.ufcw.org/2019/09/17/childcaregrant

Completed applications must be mailed by October 31, 
2019, to:

Mayra Valladares
Local 1102 RWDSU/UFCW
311 Crossways Park Drive
Woodbury, New York 11797

Note: Grant winners from the prior year are not eligible 
for the following consecutive year, but may apply in future 
years.

Unions Around the Sound
Fred Meyer boycott ends with tentative deal

UPDATE FROM THE STAND TIGARD, Ore. (Sept. 30, 
2019) — United Food and Commercial Workers (UFCW) 
Local 555 announced Saturday that the union has reached 
a tentative contract agreement covering grocery workers 
at Albertsons, Fred Meyer, QFC, and Safeway stores in  
Oregon and southwest Washington. With the deal, the union 
has ended its boycott of Fred Meyer stores in those areas, 
effective immediately.

Meanwhile, separate negotiations for a fair contract  
agreement continue for some 30,000 grocery workers in 12 
counties around the Puget Sound who are represented by 
UFCW 21.

Durham drivers in Everett join together with Teamsters 38

EVERETT (April 23, 2019) — Earlier this month, drivers at 
Durham School Services in Everett voted by more than a 
three-to-one margin to join Teamsters Local 38. The 127 
workers are part of a growing movement of drivers and 
monitors who are organizing with the union because of 
the representation and benefits that come with a Teamster  
contract.

C2C celebrates 15 years of advocacy Friday in Bellingham

BELLINGHAM — A unique grassroots organization 
that supports immigrant and farmworkers’ rights in  
Washington state is celebrating 15 years of fighting back.  
Community to Community Development (C2C) is holding 
its 15th anniversary inBellingham, highlighting some of its  
accomplishments over the past decade and a half.

Liz Darrow, C2C’s media coordinator, says the group has 
helped families after immigration raids, supported the  
nation’s first indigenous-led farmworkers’ union — Familias 
Unidas por la Justicia — and pushed state legislation that 
created an oversight board for a federal guest farmworker 
program.

Plan Your Summer Vacation Now
As a member of WPEA you are eligible to use the Orlando 
Employee Discount Program.  This program was started in 
2006 and have partnered with 31 of 50 state governments, 
hundreds of unions and teacher associations plus many 
many more.  
Orlando Employee Discount Program offeres more than just 
lodging discounts.  It’s discounts on rental cars, Sea World 
tickets, Disney World tickets, Legoland ticket, and the list 
goes on!  So if you are look for a great vacation in Orlando, 
be sure to utilize this great benefit by visiting:
 www.orlandoemployeediscounts.com 

Please remember our Local Number is 365.



Don’t Forget!
Important Dates to Remember:
Nov 3 Sunday  Day Light Savings TIme
Nov 11 Monday  Veteran’s Day
Nov 28 Thursday Thanksgiving
Dec 7 Saturday Pearl Harbor Remembrance Day
Dec 22 Sunday  Hanukkah Begins  
Dec 25 Wednesday Christmas Day   
Dec 26 Thursday Kwanzaa Begins 
Dec 31 Tuesday New Year’s Eve

Union Break
Fall/Winter Edition

Sudoku Puzzle

Halloween Fudge
Ingredients:
12 ounces (1 bag) Nestle Toll 
House Halloween Morsels
1/2 cup semi-sweet chocolate 
chips or a little more
1/2 cup white chocolate chips or a little more
14 ounces sweetened condensed milk (1 can) divided
1 teaspoon vanilla extract divided
24 pieces candy corn or more if you 
want smaller fudge pieces

Directions:
Line an 8” square pan with foil and spray with cooking spray.

Open the bag of Nestle Toll House Halloween Morsels and 
separate the orange pieces from the semi-sweet ones.
Starting with the semi-sweet morsels from the  
Halloween mix, measure how many were in the separated 
pile and add enough semi-sweet chocolate chips to make 
1 and 1/2 cups total. (You will get about 1 cup from the 
Nestle package, and will need to add about 1/2 cup extra  
chocolate chips.)

Add the semi-sweet chips to a pan with 1/2 cup  
sweetened condensed milk. Heat over low heat, stirring 
constantly, until smooth. Remove from heat and stir in 1/2 
teaspoon vanilla. Spread in prepared pan using an offset  
spatula.  Place in the refrigerator to chill for 10 minutes before  
starting the second batch.

Measure how many orange chips were in the separated 
pile and add enough white chocolate chips to make 1 and 
1/2 cups total. (You will get about 1 cup from the Nestle  
package, and will need to add about 1/2 cup extra white 
chocolate chips.)

Add the white chips to a pan with the remaining 1/2 cup 
sweetened condensed milk. Heat over low heat, stirring 
constantly, until smooth. Remove from heat and stir in 1/2 
teaspoon vanilla. Spread carefully over semi-sweet layer 
with an offset spatula. Immediately press candy corn in the 
top. I did 4 rows of 6. Use more or less depending on the 
size of your fudge. Chill to harden, slice, and serve at room 
temperature.

Farmer’s Almanac Prediction
Wet (Or Worse!) is what the Farmer’s Almanac is 
predicting for our Pacific Northwest Winters.  It says, 
the coldest periods will occur in mid- to late December, 
early and mid- to late January, mid-February, and  
mid- to late March. The snowiest periods will occur in mid-
December and early and mid- to late January. April and May 
will have near-normal temperatures, with below-normal 
rainfall.  

For eastern Washington they are predicting low temps 
with deep powder.  They say winter temperatures will be 
above normal, on average, in the north and below average 
in central and southern portions of the region, with the 
coldest periods in mid- to late December and early January 
and from late January through the first half of February. 
Precipitation and snowfall will be above normal, with the 
snowiest periods in mid- to late December, early and late 
January, early February, and early and late March. 

Butternut Squash and Pecan 
Casserole
Ingredients:
2 cups mashed, cooked butternut squash 
1/2 cup chopped onion 
1/2 cup mayonnaise 
1/2 cup shredded Cheddar cheese 
1/4 cup white sugar
1 egg 
1/2 cup cracker crumbs 
1/4 cup chopped pecans 
1/4 cup sunflower seeds 
1/4 cup butter, melted
Directions:
Preheat oven to 350 deg F 
Mix butternut squash, onion, mayonnaise, Cheddar cheese, 
sugar, and egg in a casserole dish.
Combine cracker crumbs, pecans, and sunflower seeds in a 
bowl; sprinkle over squash mixture. Pour melted butter over 
crumb topping.
Bake in the preheated oven until casserole is bubbling and 
crumb topping is browned, about 45 minutes.


