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Washington Public Employees Association UFCW Local 365
Military Department September 2017

As of July 1, 2017, a new Collective Bargaining Agreement was enacted by 
WPEA and the State of Washington.  Some very key articles in the contract were 
changed.  Here is a brief overview on changes in the new contract and for further  
explanation please contact your staff rep (Contact information located at  
www.wpea.org and on the back page).

LEAVE
Article 12 – Vacation Leave Annual Accrual rate increase: See figure 1.
Article 6 – OT-exempt employees will not be required to use vacation leave or  
exchange time for occasional, infrequent flexing of 1 hour or less.
OT-exempt employees who accrue exchange time due to a legislative session do 
not need to plan the use of that time when it reaches 40 hours, but only once the  
session has ended.
Article 13 – Shared leave expanded to include time for bonding with newborn, 
adoptive or foster child, or for a member sick or temporarily disabled because 
of pregnancy or childbirth (Note: Members will only receive this benefit if the  
Legislature approves it in the 2017 legislative session)
 
COMPENSATION
Article 41 (& Appendix F & I) –Cost of Living Increases:
2% on July 1, 2017 - 2% on July 1, 2018 - 2% on January 1, 2019
Increased pay based on proven issues of recruitment, retention, or higher-level 
job duties.  See figure 2.
Shift Premium – Currently $0.65/hour. Proposed is $1.00/hour for members  
regularly scheduled for night or evening shifts. Stays $0.65 for day shift  
members occasionally working after 6 pm.
• 5% Location Pay, based on proven retention issues, for Revenue Auditor 

2’s and 3’s assigned to an office in King County.
• 10% Assignment Pay for Financial Examiner series permanently assigned 

to an out-of-state location.
• $10/hour Pay Premium for DNR divers serving as the Designated Person 

in Charge of a diving team.
Step M – The time to get to Step M remains 6 years, but supervisors will now 
have the discretion to move a member to Step M early to deal with retention, 
recruitment, or other business needs.

A $12/hr “Minimum Wage.” All members at salary range 26 
or below will move to salary range 27 (at the same pay rate 
to start) and members in a job series with those moved to 27 who are “compressed” (not enough room  
between the job class salaries) will move up one salary range. Current salaries won’t change, but each affected job class 
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will have more annual step increases before maxing out.  
Impacts: Custodian 1 & 2, Office Assistant 2, Forest  
Technician, Grounds 
& Nursery Service  
Specialist 2.
WORKING
CONDITIONS
Article 4 – Hiring and  
Appointments
Non-permanent 
appointments have been 
shortened to no longer 
than 18 months (was 24 months) and may now also 
be used for paid internships and staff development  
opportunities.
Time spent in a project appointment may now count toward 
a member’s six-month probation or trial service period.
If a probationary period is extended based on performance  
issues, the member will receive a performance improvement 
plan so they can know what needs to be improved.
Article 6 – Hours of Work - OT-eligible employees will  
receive 14 calendar days’ notice of a permanent  
schedule change (up from 7) and 7 calendar days’ notice of a  
temporary schedule change (defined as a change lasting 
30 days or less).  Employee-requested schedule changes 
 will not be arbitrarily denied.
Article 19 – Timelines for conducting ergonomic  
assessments – no more than 30 days to schedule and 
no more than 60 days (from request) to complete the  
assessment.
Article 20 – Wildfire Suppression
Clarification on status while being pre-positioned for a  
potential fire. Members are not on stand-by and are not 
expected to be available off shift once they’re pre-positioned.
A second day of R&R if dispatched for 21 days straight.
Article 28 – Discipline
Only documentation in the personnel file or supervisory file 
can be used to establish progressive discipline.
Article 32 – Annual PDP’s may be removed from a  
member’s personnel file on request after 5 years.
Article 38 – Union Activities - Members may use a flex 
schedule or other alternate schedule in order to attend 
union meetings.  The agency will grant leave with pay  
status for the WPEA President for their term in office. The  
President will have the right to return to their same position or  
another position in the same job class and geographic area;  
seniority and leave balances will not be negatively affected. 
Article 45 – Two additional paid In-Service days per school 
year at School for the Blind and Center for Childhood  
Deafness and Hearing Loss.
Appendix A – Layoff Units were updated: Expansion of 
Department of Licensing layoffs units to include a  
“statewide” option if there are no available  
local positions. WSSB and CDHL each divided into  
two layoff units (On-Campus and Outreach), with a  
statewide option if there are no available local positions.

New Contract (cont...)

As a member of the WPEA/UCFW Local 365, you are  
eligible for benefits that can save you thousands of  
dollars.  One of those includes the possibility for you and/or 
your loved ones to earn an Associate’s Degree online through  
Eastern Gateway Community College with absolutely no  
out-of-pocket costs or need for loans. This benefit is  
available exclusively to UFCW members, retired  
members, and family of members, including  
children, spouses, grandchildren, domestic partners, and  
dependents. 

Best of all, the UFCW Free College Benefit is  
designed to help you balance work and home life. You can  
attend school part-time or full-time – whichever fits your  
schedule. All you need to get started is a high school  
degree or GED, there are no entrance exams to worry about.  
To find out more about enrollment and programs offered 

please visit www.ufcw.org/college.

Free College Benefits

Department BBQ
Thank you very much for allowing WPEA to come to your  
worksite and enjoy a BBQ with you.  We look forward to  
seeing everyone next year!  If you did not receive the email 
or text invite please email aubrei@wpea.com to update our  
records. We would like everyone to be involved and have the 
opportunity to attend our events. 

WPEA would like to welcome some new members to the Military  
Department!

David Thurman - Fairchild AFB
Phillip Velasco - Fairchild AFB

We wish you the best of luck in your new careers and  
look forward to serving you in the years to come.

Fresh Faces

HEALTH CARE
Health care premium contribution remains 85% 
by the employer and 15% by the employee. The  
deduction in your deductible for completing the Smart Health  
program remains $125.  Employees can now earn a $25 gift 
card for completing step 1 of the Smart Health program (the 
Wellness Assessment).

Don’t forget to register to vote!  You can do it online  
by October 9 by visiting: www.usa.gov/register-to-vote 
or in person by October 30 at your local elections 
office.  To find a location near you, please visit:  
www.usa.gov/election-office.  Ballots will be mailed 
October 20 and don’t forget to return them before  
November 7.

Register to Vote



Taken From Military Department Webpage

Sixteen airmen assigned to the 141st Security Forces Squadron, 
stationed at Fairchild Air Force Base, departed in the morning 
of September 24 for the island of St. Croix in the U.S.  
Virgin Islands to provide security support in response to the  
aftermath of recent hurricanes.

“We are always ready to 
serve our neighbors and our  
nation,” said Col. Johan 
Deutscher, commander, 141st 
Air Refueling Wing.  “I am 
proud to say that for every  
request, national or local, that we 
have received, we always have  
volunteers, no matter what our airmen are asked to do, they 
always say yes.”

Once on the island, the security forces team will be  
providing security for a Disaster Relief Bed-down 
System (DRBS).  A DRBS is a temporary base camp shelter 
system designed to support up to 150 personnel with  
lodging, showers and other basic amenities.

Your Staff Representatives
Kathleen Oest
(360) 701-5978
Kathleen@wpea.org
www.wpea.org
Westside

Frank Prochaska
(509)220-6850
Frank@wpea.org
www.wpea.org
Eastside

Upcoming Events 

WPEA Election - Ballots Due Nov 13 
WPEA Food Drive - Donations Due Nov 15
End-of-The-Year Board Meeting - Dec 2

Military Dept.

Members, 

Last July at the Washington 
State Labor Council (WSLC) 
state wide conference 
in Vancouver, WA a 
resolution was passed 
to start the effort to provide 
prevailing wages for state 
employees. 

The action reads “The WSLC shall ask candidates seeking  
endorsement where they stand on ensuring state employees 
are paid a prevailing wage reflecting fair market value for 
their services and that this issue will be a consideration in 
endorsement decision” WPEA absolutely supports this  
resolution and will incorporate this thinking into the  
endorsement process for the 2018 legislative session. WPEA 
will send out reminders to contact the lawmakers that will need 
to be persuaded if legislations gets drafted to address the  
resolution. 

We will keep you posted on this effort.

In Solidarity, 

Kent Stanford
WPEA/UFCW 365 President

WPEA President Message
From Kathleen Oest, WPEA Staff Represenative

On  August 17, 2017, Security and Maintenance met at a 
Union Management meeting to share information about recent  
changes.   Lt. Col. Armstrong requested WPEA members 
edit the new Security SOP (Standard Operating Procedure) 
manual.  Lt. Col. Armstrong also stated that it was “impor-
tant to have union input” before finalizing.  This project is in 
the process of being tied up with the intention of completion  
before Armstrong is deployed.  

During the meeting WPEA asked why there was a difference 
between the allocation of Army vs Air Guard in terms of pay.
Management explained that custodians on the Air Guard 
side, performed “purist” duties in the work they perform.  I 
other words, clearly custodian duties.  On the Army side, 
custodians include a lot more maintenance duties in their 
daily work.

A snow removal issue at Fairchild was brought up 
because there has been  confusion around past  
occurrences regarding call out pay and overtime and 
what employees should fairly use.  The budget planning 
was not clear as well.  An agreement was made  
between management, John Littel and Kent Stanford (in  
collaboration with Fairchild members) that employees could 
use their comp time in lieu of call out pay.  Karin Johnson, 
Shop steward in Spokane, is keeping track of hours.  Please 
Contact Karin for more information at: klaruejohnson@live.
com.

Two new Maintenance staff have already promised to sign 
up for shop steward training.  If you have any questions, 
or want the shop steward training please call your Union 
Rep, Kathleen Oest at 360-701-5978 or Tim Shimp at  
(253)592-5978. Also, check out the WPEA website at  
www. wpea.org/stewards.

Union Management Meeting

From the Department


