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FSOs fight for funding
On April 20, eleven Food Safety Officers from the Department 
of Agriculture traveled to Olympia to advocate for public 
employee contracts. They met with their senators to explain 
the importance of food safety and of investing in public 
employees. “Our primary message highlighted the importance 
of our jobs not only to promote commerce in Washington 
state but throughout the world” said Jeff Freshley, a Food 
Safety Officer and WPEA bargaining team member. 

Most of the members had not talked to their legislators 
before. For many, it was their first time visiting the capitol. 
“I must say this was a positive and interesting process,” said 
Jeff. “Many in government don’t know who we are or what 
we do.” 

The meetings came at the tail end of regular session, as 
the legislature was still divided as to whether to fund state 
employee contracts. The House released a budget that fully 
funds our contracts, while the Senate released a budget that 
explicitly rejects the contracts. On Monday, April 24, the 
legislature started a 30-day special session. They have until 
June 30 to reach a deal to avoid a government shutdown. 

While many lawmakers expressed support when meeting with 
the FSOs, we cannot guarantee the contracts will be funded 
unless we keep up the pressure. Call your senator at 1-800-
562-6000 and ask them to invest in Washington, adopt the 
House budget, and fund our vital state employee contracts.

Jeff summarized the experience: “Bottom line I would say it 
was positive and something we need to do each and every 
session.”

House budget invests in Washington
On March 27, the House released a budget that fully 
funds our collective bargaining agreements and makes 
investments in K-12 education and mental health. This 
stands in stark contrast to the Senate budget, which 
rejects our contracts and cuts vital public services. 

The House budget is funded by a revenue package that also 
helps fix our broken tax code. The House proposes closing 
some corporate tax loopholes, supporting collection of 
sales tax on out-of-state online retailers, and creating an 
excise tax on capital gains (with broad exemptions for 
single-family homes and retirement accounts). 

The choice is clear between a budget that rejects our 
contracts (including our COLAs, our increased vacation 
accrual, and the specific pay increases we negotiated) and 
a budget that fully funds our contracts and helps build a 
fairer tax code.

Call the legislative hotline at 1-800-562-6000 and ask 
your senator to adopt the House’s budget,  invest in 
Washington, and fully fund our contracts.  Check the 
WPEA website for updates and more information on how 
to contact your legislator.

How to call

1. Call your senator directly, or the legislative hotline 
at 1-800-562-6000.

2. Leave a message. You may get a person or a recording.

If you get a person say, “I’d like to leave a message for 
my senator.”  They’ll ask you for your name, address, and 
phone number. Then they’ll ask for your message and 
transcribe it for you. 

Here’s a sample message you could leave:
“I work as a ________ at the Washington State Department 
of Agriculture and I’m a member of the Washington Public 
Employees Association. I’m one of thousands of state employees 
who provide critical services for the citizens of Washington. I’m 
proud to do this work, even though the state pays a salary 
that is below market rate, according to the state’s own salary 
survey. Now the Senate has released a budget that plays 
political games with the collective bargaining agreements 
we negotiated in good faith. Don’t play games with public 
service employees. Please adopt the House budget, invest in 
Washington and fully fund our contracts.”



Olympia Headquarters  |  140 Percival Street NW  |  Olympia, WA 98502 

P 360-943-1121  |  TF 800-544-WPEA  |  F 360-357-7627  |  www.wpea.org 9.16   2

Don’t forget to take your personal days! 
Don’t forget to take your personal days! 

In addition to the vacation and sick leave you earn each month, your contract 
gives you one personal holiday per calendar year and one personal leave day per 
fiscal year (July to June). These days expire, so you should use them before you 
use your vacation time!

There are eligibility requirements and notice requirements for using these 
days, and they’re a little different for both. It’s easy to get these two types of 
leave confused; the main differences are what time of year they expire and that 
personal holidays can be donated as shared leave while personal leave days can’t. 

Details on the personal holiday are in Article 10.3 of your contract. Details on 
the personal leave day are in Article 17.12 as part of “miscellaneous leave.” If 
your work shift isn’t a standard eight-hour day or you’re part-time, please pay 
careful attention to the rules in this article on how many hours you’ll be paid 
for a personal leave day. 

We’re here for you
Shop stewards are employees just 
like you who have volunteered to 
help their coworkers with union-
related matters.  Stewards have 
received special training in member 
advising, member representation, 
contract enforcement and 
management relations, and they 
can be consulted confidentially on a 
variety of workplace issues.
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Interested in becoming 
a shop steward?
Register now for the WPEA 2017 
Shop Steward Conferences  This 
year, we are presenting two 
Shop Steward Conferences:

 � May 20 in Olympia

 � June 10 in Wenatchee

The conference will include training 
for new and existing shop stewards, 
as well as on the new contracts 
and labor history.  It is open to 
current members-in-good-standing.

Feel free to register for whichever 
conference is convenient 
for you.  WPEA will cover 
expenses, including mileage, 
meals, and accommodations** 
at the conference location. 

Register at wpea.org/stewards

**One night’s accommodations 
may be provided for members 
who live more than 50 miles 
from the conference location.

Member profile: Gail Amos
Gail Amos has worked with Agriculture for 
more than 25 years.  He works in the Pesticide 
Management Division, which is responsible for 
the enforcement of the Federal Insecticide, 
Fungicide, and Rodenticide Act. 

“Anything one can imagine related to pesticides 
we deal with it, from manufacture to disposal 
with everything in between,” Gail explains.

Examples include herbicide drift (crop damage 
to non-target crops and property), human 
exposure, bee kills and even fraud cases when 
the elderly are preyed upon by con artist 
pressuring victims into unneeded services. Duties also include inspections 
on commercial business to use inspection on private applicators.

The successful investigator leads an investigation and is not lead by parties 
involved in the case.  Without a technical background in the cropping of the 
state and knowledge of the chemistry used in production agriculture critical 
evidence is not observed.  Evidence is collected and cases are prepared for 
administrative action.    

Fellow WPEA members in the Chemical and Hops Lab conduct analysis 
of environmental samples collected during an investigation.  Samples with 
tolerance issues are inspected by other WPEA members from the Food 
Safety program.
 

I became a steward to fill a huge gap when Lee Barigar resigned.  The 
experience has been rewarding in the appreciation members express when 
they seek assistance.  The experience has also exposed ugliness in our 
system of bullying by managers.  It is not isolated.  Having received training 
about bullying there are disturbing facts that are largely ignored by upper 
management and HR.  Over 60% of employees leave their positions as a 
result of bullying.  The victim is looked at as the problem as the bully plays 
up to their managers and HR.


