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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE STATE OF WASHINGTON  
AND 

WASHINGTON PUBLIC EMPLOYEES ASSOCIATION 

The parties agree that any employee being paid on a WPEA salary schedule during Fiscal 
Year 2026 will receive the following retroactive compensation previously TA’d for all time 
spent on the WPEA-GG salary schedule back to July 1, 2025. This compensation is subject 
to the October 1 financial feasibility determination by the OFM Director and legislative 
funding and approval. Compensation will be processed and paid to employees after 
relevant payroll processing is completed allowing for any time constraints imposed by law 
or state payroll system.  This agreement is effective July 1, 2026. 

• Article 20, Wildfire Suppression and Other Emergency Duties (08/05/25 ECP1) 
• Article 41, Compensation (08/05/25 ECP1) 
• Appendix X, Prescribed Fire Operations (06/04/25 EIP) 
• Appendix X6, Starting Wage (08/05/25 ECP1) 
• Appendix X7, Starting Wage Compression and Inversion (08/05/25 ECP1) 
• Appendix E, Assignment Pay (08/05/25 ECP1) 
• Appendix I, Class Specific Salary Adjustments (08/05/25 ECP1) 
• MOU, Reference #75 - Legacy 

This MOU will expire on June 30, 2027. 

 TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an original signature. 

For the Employer  For the Union 
   

 Date   Date 
Tanya Aho, Labor Relations Manager   
OFM/SHR Labor Relations & Compensation 
Policy Section 

 Steve Sloniker, Contract Administrator  
WPEA  

 


	Memorandum of Understanding Between The State of Washington  and Washington Public Employees Association

