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Message from the President
Greetings WPEA Members!

is relevant to your request. This is just one part of our continuing
commitment to you for being a member of WPEA, and to become
the best union in the public sector of Washington State.

I want to extend a big THANK YOU
to the WPEA member bargaining
teams! The teams endured a long,
drawn out bargaining season to
negotiate the second contract in a
row with a 6% COLA! This makes
the largest COLA gain in back-to-back contracts (12%) since the
inception of the master agreements in 2005.

Thank You for your membership!

Several job classes received additional raises to address retention
concerns and the state has moved to address high cost of living
areas with an additional wage adjustment for the members in King
County. While these gains will benefit much of the membership,
there are still more efforts needed to address the pay of those job
classes not recognized in this contract. Our collective bargaining
efforts never end and we are always looking toward the next set of
job classes that need additional pay.

Higher Education contract changes summary:

WPEA continues to function in the wake of the Janus decision.
Many of you have made the decision to continue your union
membership and I want to personally thank you for making that
choice. Our union has had to make some hard fiscal decisions so
we will continue functioning for the membership. We are striving
to reach every new employee to describe the benefits of being a
union member and that effort is resulting in employees signing up
to be union members!
While there are those that doubt the need for unions, there are
many more that can attest to the need and benefit of having a
union. Because public sector unions have been effective in
Washington, we contribute to Washington being one of the most
heavily unionized states in the country. Public employees are
demonstrating that they want to continue to have the power and a
voice to invoke change when it comes to their working conditions.
Our union has also been moving forward with an internal
organizing effort to reach more members with the message of
union benefits. Our staff of organizers is building a list of meeting
topics for the shop stewards so they have areas to select from to
bring more union advantage knowledge to you. The staff wants
to hear from members about what issues you would like to be
presented at your meetings. The organizing staff will research
these ideas and bring you the most information they can find that

President Stanford

Bargaining Summary of Changes
WAGE INCREASES
Cost of Living Increases:
6% over the life of the contract:
3% on July 1, 2019 and
3% on July 1, 2020
The 2017-2021 contracts together total a 12% across
the board increase, the largest gain in two back-to-back
contracts since we won the fight to bargain wages in 2004.
That’s also the largest four-year gain since 1990-1993.
5% Premium Pay for all bargaining unit members working in
King County. This is in addition to base pay, calculated after the
COLAs, and will include all Cascadia College and Bellevue
College members. The State had previously claimed it was legally
unable to provide members with locality pay. We will continue to try
expanding this to other counties.
Class-Specific Increases for Proven Recruitment
& Retention Issues: *
Budget Analyst 4
Communication Officer 1
Fiscal Analyst 4 and 5
Library & Archives Paraprofessional 2 and 4
Maintenance Mechanic 1,2, and 3
Warehouse Operator 2 and 3
Together, these increases cover 39% of bargaining unit
positions. All members at salary range 29 or below will be moved
to salary range 30 or 32.*

Members in a job series with those moved up also will go up in salary
range to keep distance between salaries. *
Current salaries will change July 1 for people making under
$14, everyone else affected will have more annual step
increases before maxing out.
Moving to $14 on July 1, 2019:
Checkstand Operator
Custodian 1 and 2
Digital Printing Operator
Fiscal Technician 1
Food Service Worker
Grounds & Nursery Services Spec 1
Media Technician
Office Assistant 1 and 2
Printing & Duplication Specialist 2
Retail Clerk 1
Stockroom Attendant 2
Utility Worker 1
Warehouse Operator 1
Moving up in range:
Administrative Assistant 1,2, and 3
Custodian 3 and 4
Customer Service Specialist 1 and 2
Data Compiler 2 and 3
Fiscal Technician 2, 3, Lead and Supervisor
Food Service Worker Lead
Grounds & Nursery Serv Spec 2 and 3
HR Consultant 1,2,3, and 4
HR Consultant Assistant 1 and 2
Maintenance Custodian
Office Assistant 3 and Lead
Office Support Supervisor 1
Program Assistant
Retail Clerk 2 and Lead
Secretary Lead
Secretary Senior
Snack Bar Lead
Stockroom Attendant 3
HEALTHCARE
The cost of premiums will continue to be split 85%/15%
between the state and the employee.
Employees making
under $50,004 base pay per year (not including the King County
premium, or any earned OT) will receive a $250 per year flexible
spending account to be used for healthcare costs.
LEAVE ISSUES
Expanded access to sick leave for overtime-eligible
employees who are leave without pay for part of the month.
If leave without pay exceeds 10 days, they can still accrue sick leave
at the rate of 1 hour for 40 hours worked, up to 8 hours.
Access to sick leave if an employee’s child’s school or care facility
has been closed for public health reasons.
In the event of a multi-day campus closure, employees
may be offered the option to work from home or at a similar
location within a reasonable commute distance instead of having to
use leave.
An employee who calls out because they are unable to reach
the campus during inclement weather will have their leave
restored if the campus later closes because of the weather.
Expanded definitions for Shared Leave eligibility, to include
pregnancy-related medical conditions and parental leave to care for

a newborn or newly placed foster or adopted child. An employee
is not required to completely exhaust their other leave to get
shared leave for these situations; they can still have 40 hours
each of sick leave and vacation leave.
A change and clarification of how a “severe or extraordinary”
health condition is defined for Shared Leave eligibility. This is to
fix the misinterpretation by some colleges that the condition has
to be life-threatening.
Leave covered by workers’ comp may either be taken
concurrently with, or separately from, FMLA at the employee’s
request.
OTHER ISSUES
Stronger language on when travel time is considered
work time. Travel time is work time unless the employee is
travelling as a passenger and is outside their regular work time.
So you are on paid time as long as you are either during your
regular work hours, during those same hours on what is usually
not your work day (for example, 8-5 on a Saturday), or regardless
of the time if you are driving yourself. The only travel time that’s
not paid time is outside work hours when you are a passenger.
Improved language requiring the Colleges to start discrimination
and workplace behavior investigations within 21 days.
College administration will bring a list of all vacant bargaining
unit positions to Labor-Management Communications meetings
so we can discuss the plans and timelines for filling those jobs.
Employees may use alternate or flex schedules, with supervisor
approval, to attend Labor Management Communication
meetings or Employer-created committees or meetings if the
employer is there in a Union-related role.
A new hire, promotion, demotion, or transfer will receive an
accurate position description within 21 days of their start date.
(Note that most employees already receive this on Day 1, but
some Colleges have not been providing them.)
When a College decides to extend a probationary or trial
service period beyond 6 months, the employee will be
notified in writing and if the extension is based on performance
issues the supervisor will provide written feedback about needed
improvements.
Plans and requests for training and professional development may
be done either in the annual evaluation process or outside that
process if requests are made in writing. Approval or denial of
these requests will be made in writing and will include reasons for
denial. Release time may be used for both on-campus and
off-campus professional development and training.
New hires may meet with a representative of the Union on the
clock for at least 30 minutes within the first 90 days of hire to
discuss the Union and this contract. This may occur either at
a formal orientation or informally. Shop stewards will have
reasonable time on the clock to take part in these discussions
with new hires.
An employee who receives discipline that is recorded in their
personnel file may authorize the Union to track timelines and
make the request that outdated discipline records be removed
from the file. This is instead of the employee needing to track
and request removals.

Employees may now make requests for accommodations
if they or a member of their family has been a victim of
domestic
violence,
sexual
assault
or
stalking.
Accommodations may include but aren’t limited to schedule
changes, moving workstations, and leave.

Assignment Pay for Natural Resources Police Officers as Law
Enforcement Employees who are assigned on a 28-day work
schedule. Base pay plus 4 ranges. *
This is the last step in a 9-plus year effort to get these members
parity with Dept. of Fish and Wildlife police officers.

Employees may now make requests for accommodations
related to pregnancy. Accommodations may include but
aren’t limited to changes in break schedules, temporary
transfer, job restructuring, and assistance with manual labor.

Assignment Pay for Program Manager A’s at the Military Dept. who
are required to carry a firearm while on duty. *

Clearer language for dues deduction authorization and
cancellation, bringing the CBA process in-line with the WPEA
Executive Board’s approved process.
If there is a temporary layoff because the legislature
doesn’t pass a budget before the start of the new
biennium, employees will not get back pay or holiday pay
during the layoff unless later authorized by the legislature.
The Shop Steward lists provided to the colleges will note which
stewards are available to represent a member in a discipline or
Weingarten Rights situation.

Thank You to the Higher Education
Bargaining Team Members:
George Babcock, Mary Cox,
Linda Gulbransen, Margaret Hodun,
Randy Karnath, Michelle Pena,
Sara Seyller, Juli Williams
General Government contract changes summary:
WAGE INCREASES
Cost of Living Increases:
6% over the life of the contract:
3% on July 1, 2019 and
3% on July 1, 2020
The 2017-2021 contracts together total a 12% across the board
increase, the largest gain in two back-to-back contracts since we
won the fight to bargain wages in 2004. That’s also the largest
four-year gain since 1990-1993.
Class-Specific Increases for Proven Recruitment & Retention Issues: *
Budget Analyst 4
Communications Officer 3
Environmental Planner 2 and 3
Equipment Tech 2
Fiscal Analyst 4 and 5
Fiscal Technician 2
HVAC Tech
Maintenance Mechanic 1, 2, and 3
Management Analyst 3, 4, and 5
Natural Resource Specialist 3
Revenue Agent 1
Security Guard 2 and 3
Truck Driver 3
Warehouse Operator 2 and 3

A $14/hour “Minimum Wage” for all employees. *
All members at salary range 29 or below will be moved to salary
range 30 or 32.*
Members in a job series with those moved up will go up in salary
range to keep distance between salaries. *
Current salaries will change July 1 for people making under $14,
everyone else affected will have more annual step increases
before maxing out.
Moving above $14 on July 1, 2019:
Custodian 1 and 2
Farmer 1
Forest Nursery Laborer
Office Assistant 2
Warehouse Operator 1
Moving up in Range:
Administrative Assistant 1,2, and 3
Customer Services Specialist 2
Fiscal Technician 3 and Lead
Forest Nursery Lead
Grounds & Nursery Services Spec 2
HR Consultant 4
HR Consultant Assistant 1
Maintenance Custodian
Natural Resource Worker 2
Office Assistant 3 and Lead
Office Support Supervisor 1
Secretary Senior
5% Premium Pay for all bargaining unit members with a permanent
duty station in King County. The State had previously claimed it
was legally unable to provide members with locality pay. We will
continue to try expanding this to other counties.
Together, these increases cover 20% of bargaining unit positions.
HEALTHCARE
The cost of premiums will continue to be split 85%/15% between
the state and the employee. Employees making under $50,004
base pay per year (not including the King County premium,
assignment pay, or any earned OT) will receive a $250 per year
flexible spending account to be used for healthcare costs.
OTHER WAGE ISSUES
OT-exempt employees required to work on a holiday will be paid at
time and a half for time worked instead of receiving exchange time.
OT-exempt employees will earn $25/day for standby any full or
partial day in standby status.
For OT-eligible employees, overtime pay is the default and comp
time will be offered only at the employee’s request and the agency’s approval. This is part of a continuing effort to give employees
a true choice in overtime pay vs comp time, rather than being offered extra hours only if they agree to take comp time.

All shift premium pay, regardless of being for a permanent or temporary shift assignment or for a full or partial shift, will be $1/hour.

When medical verification or certification is required for sick leave
purposes, it will be provided to HR not to a supervisor.

If the $14 minimum and any applicable King County premium pay
is less than the minimum wage required by a local wage ordinance,
an employee with a duty station in that local area will be placed on
a step equal to or higher than the local minimum wage.

The agency may allow shop stewards to flex their schedule in
order to attend grievance meetings.

When an employee is promoted, the Appointing Authority has discretion to give a larger pay increase than the minimums required
by contract.
LEAVE ISSUES
Expanded access to sick leave for overtime-eligible employees
who are on leave without pay for part of the month. If leave without
pay exceeds 10 days, they can still accrue sick leave at the rate of
1 hour for every 40 hours worked, up to 8 hours.
Access to sick leave if an employee’s child’s school or care facility
has been closed for public health reasons.
Dept. of Revenue OT-exempt employees accrue extraordinary or
excessive hours due to a legislative session may earn exchange
time up to a 110-hour limit.
Expanded definitions for Shared Leave eligibility, to include pregnancy-related medical conditions and parental leave to care for a
newborn or newly placed foster or adopted child. An employee is
not required to completely exhaust their other leave to get shared
leave for these situations; they can still have 40 hours each of sick
leave and vacation leave.
A change and clarification of how a “severe or extraordinary”
health condition is defined for Shared Leave eligibility. This is to
fix the misinterpretation by some agencies that the condition has
to be life-threatening.
OTHER ISSUES
All members assigned to a duty station in King, Pierce or Snohomish Counties will receive an ORCA card for travel on public
transportation, excluding ferries. They are also eligible for a $50
subsidy towards the monthly cost of a Van Pool operated through
the ORCA program.
Employees may now make requests for accommodations if they or
a member of their family has been a victim of domestic violence,
sexual assault or stalking. Accommodations may include but aren’t
limited to schedule changes, moving workstations, and leave.
Employees may now make requests for accommodations related
to pregnancy. Accommodations may include but aren’t limited to
changes in break schedules, temporary transfer, job restructuring,
and assistance with manual labor.
The agency must determine within 30 days of filing if a discrimination complaint warrants investigation, and must continue to meet
other existing timelines in performing the investigation.
If a member has been in a project position that was filled through a
competitive process for at least 6 months, and the position is converted to a permanent position, the employee will not be required
to serve a probation or trial service period.
An employee will be given a week after receiving a performance
evaluation to review and respond.
If an employee requests a flexible work schedule and is denied,
that denial must be in writing.

Employees have the option to make contributions to the WPEA
PAC Fund or other WPEA program funds via payroll deduction.
An employee who receives discipline that is recorded in their
personnel file may authorize the Union to track timelines and make
the request for them that outdated discipline records be removed
from the file. This is instead of the employee needing to track and
request removals.
Clearer language for dues deduction authorization and
cancellation, bringing the CBA process in-line with the WPEA
Executive Board’s approved process.
New hires may meet with a representative of the Union on the
clock for at least 30 minutes within the first 90 days of hire to
discuss the Union and this contract. This may occur either at a
formal orientation or informally.
The Union and the Dept. of Natural Resources have agreed to
continue discussing the Pack Test, alternatives to the test, and
allowing members in the Wildfire Division work time for physical
fitness. Discussions will occur over the winter.
The Union, the School of the Blind and Center for Childhood
Deafness and Hearing Loss have agreed to continue discussions
on how new Vancouver School District salaries will be
implemented and on issues of prep time and calendars.
Discussions will occur within the next few weeks.

Thank You to the General Governement
Bargaining Team Members:
Paul Baldwin, Stowe Beecher, Ryan Cloud,
Jeff Freshley, Dave Hendersen, Mark Lann,
Brendan Magee, Frank Marshall,
Jim McNelly, Raynell McQuillion,
Phil Wolff

Ratification Results
Congratulations!
The Higher Ed contract ratified with an over 96%
acceptance rate.
The General Government contract ratified with just over an
87% acceptance rate.
Thank you to all of our members that participated in the
ratification vote.

Staff Rep Updates
Lane Hatfield has been with WPEA since
2012 and is our Contract Administator.
If these updates apply to you and you did
not receive them by email, please
contact us.

IT Re-Class Update
Update as of September 24, 2018
Bargaining over the IT classification changes is almost
done! We are waiting on a final offer today (Monday) related
to layoff rights. When that is agreed on, we’ll let you know
by email and will post on the WPEA website. Apologies for
the length of what’s below.
Here’s what’s been agreed to at this point. All of this is
contingent on the Legislature approving the funding
increase in the 2019 session.
All impacted employees will receive official notice of their
new position either once the Leg approves the funding
or near the end of the fiscal year. WPEA already has
unofficial lists, as do the agencies/colleges. Ask either your
supervisor or your WPEA rep where you’re being moved.
If you think you’ve been mis-allocated, your supervisor can
request a re-evaluation now. Or once the official notices
have been given, you can also file an appeal using the
Position Review process in your contract (Art 40.2 in Gen
Govt, Art 41.2 in Higher Ed – if you’re under the Highline or
Yakima contracts ask your rep to help you locate it in your
contract).
Employees who are moving into the IT Professional
Structure, look for the charts of new ranges and steps
for the new families and levels on the WPEA website.
Here is how your movement to the new structure, and the
accompanying salary changes, will happen.
1.
January 1, 2019 – everyone gets the previously bargained 2% COLA
2.
June 30, 2019 – everyone moving into the ITP Structure gets a 2.5% increase
3.
July 1, 2019 – based on what you make, you are
moved into the new structure:
a. If your June 30 pay overlaps with the pay range for
your new Family/Level, you’ll be placed on the step
that’s closest, without being lower, to what you made on
June 30.
b. If your June 30 pay is lower than the lowest step
of your new Family/Level, you’ll be placed on the
lowest step.
c. If your June 30 pay is higher than the highest step of

your new Family/Level, you’ll continue to be paid at your
June 30 pay rate instead of being placed on the new pay
scale (aka, Y-rating).
4. July 1, 2019 – the new pay scale is adjusted up by 3%
across the board (assuming the new contract is ratified by
members in this week’s voting). This will be your new base
pay. It does not apply to any Y-rated member.
5. If you are a supervisor, but weren’t placed at the Supervisor
level (ie, you’re at Entry, Journey, or Senior/Specialist),
you will get an additional 5% Supervisory Differential. This
includes any Y-rated member.
If you aren’t moving into the ITP Structure, but are currently
classified in the ITS series, you will be moved on July 1,
2019 into a different job class that is paid in the standard
wage scale for state job classes. Which job class you’ll be
in will be determined over the next year in discussion with
your supervisor and HR. Most members in this situation will
be moved into one of the following classes (note that some
of these are new state job classes):
·
Data Consultant 1 – Range 43
·
Data Consultant 2 – Range 46
·
Data Consultant 3 – Range 52
·
Data Consultant 4 – Range 58
·
IT Support Technician 1 – Range 42
·
IT Support Technician 2 – Range 46
·
Management Analyst 3 – Range 54
·
Management Analyst 4 – Range 60
·
Management Analyst 5 – Range 64
·
Technical Training Consultant – Range 58
Here is how that movement and your salary change, if any,
should work:
1. January 1, 2019 – all salary ranges move up 2% based
on the previously bargained COLA
2. July 1, 2019 – members will be moved from their previous job class into their new job class. This will include any
adjustments required under Article 40.4 of the General Govt
contract and Article 41.4 of the Higher Ed contract (both titled Salary Impact of Reallocation). There should be similar
language in the Yakima and Highline contracts.
a. If you’re moving into a class with a higher step maximum than your old one, you will get a bump based on
how much higher the new range is (move will be a 5% increase or movement to the lowest step of the new range,
whichever is higher).
b. If you’re moving into a class with the same range as
your current class, your base pay doesn’t change.
c. If you’re moving into a class with a lower step maximum, your base pay doesn’t change. If that base pay
is within the new range, you will continue to get your
current pay. If that base pay is above the top of the new
range, you will be Y-rated at your current pay.
3.
July 1, 2019 – The pay scale is adjusted up 3% for
everyone who hasn’t been Y-rated.

For anyone being Y-rated, what that means is you stay at
your current base pay until the top of the range meets that
amount. The way that top of range moves is from what we
bargain, either the COLA’s, additional steps or moving the
job class’s range up.
Other issues that were covered in the bargaining:
•

What layoff and bumping options look like for
people who have been working in the ITS series
since there won’t be any jobs in that series
anymore. (this is going to vary depending on
where you moved and what contract you’re under).

•

There is an IT Assessment Form that you’ll want to fill
out that will stay in your personnel file. It will show all
of the different types of work you’ve done and have
the skills to do. That is designed both to help with
options if anyone should ever be laid off, and also
to help you to move around across the job families.

•

Time already spent at Step L will still be credited toward
your six years to reach Step M.

These are the highlights. The ITP pay ranges and steps,
along with the agreements for General Govt, Higher Ed,
Highline College, and Yakima Valley College, will be posted
to the main website as soon as each piece is completed and
signed. It looks like this could actually get completed in time
for it to kick in next July!

Welcome Abbie Zulock
Abbie is a new staff representative at
WPEA. The agencies and colleges
she represents include Department
of Revenue Seattle, Liquor and Cannabis Board, Edmonds Community
College, Pierce College, and Kitsap
Regional LIbrary.
Abbie worked for the Chair of
the Washington State House of
Representatives Labor and Workplace Standards
Committee for the last two years. Abbie also worked as
an intern with WPEA’s lobbyist during the 2016 legislative
session.
Abbie worked on legislation to mitigate the effects of
the Janus decision during the 2018 legislative session.
Afterwards, she decided to take her knowledge and work as
a boots-on-the-ground labor supporter, with WPEA.
Outside of work Abbie enjoys cooking (everyone at WPEA
certainly has enjoyed her lemon bars) and walking her dog.
Welcome to the team Abbie!

Welcome Dana Hoffman
Dana is a new staff representative
at WPEA and a familiar face from
Fort Vancouver Regional Library.
The agencies and colleges she
represents include Department of
Revenue Vancouver, Center for
Childhood Deafness & Hearing
Loss, Washington State School for
the Blind, Clark College, and Fort
Vancouver Regional Library.
Dana brings 20 years of managerial/executive/consultant
work in the private sector. She was also a personnel
manager, trainer, or HR employee at some point for almost
every past employer which allowed her another venue for
employee support or advocacy. Dana worked for FVRL for
7 years which was her first public employee position and
also her first union experience.
“Staff Rep work for WPEA is a logical and exciting step
for me and I am thrilled that I now have the time and
opportunity to stand shoulder to shoulder with our members
and support and represent them in creating their own ideal
work environments.” - Dana
When Dana isn’t at work she enjoys reading, gardening,
and all things crafty. She also enjoys camping, downhill
skiing, and generally anything to do with the mountains.
Dana is also married to world’s most dedicated Timbers
fan and they have three brilliant children. Welcome aboard
Dana!

Welcome Patricia Flores
Patricia
is
a
new
staff
representative and organizer
at WPEA. The agencies and
colleges
she
represents
include Department of Licensing, Department of Revenue
Wenatchee
and
Yakima,
Department
of
Agriculture,
Tacoma Community College,
and Wenatchee Valley College. Photo With Jeff Freshley, WSDA
Patricia began working in Labor in 2013 with SEIU. She
is passionate about equity and worker, working families
POWER.
Patricia was born and raised in central washington on the
Yakima Reservation. Her parents immigrated from Mexico
and her dad was a farm worker activist in Toppenish, her
hometown. Spanish is her first language.
When not advocating for worker’s rights Patricia enjoys spending time with her family. She has three adult
children, 9 grandchildren, and one great grandchild.
Welcome to WPEA, Patricia!

Welcome Stacie Leanos

Retirement of Paula Parker

Stacie is a new staff representative
at WPEA. The agencies and colleges
she represents includes Department
of Revenue Bellingham, Bothell,
Tumwater,
Cascadia
College,
Olympic College, and Skagit Valley
College.

For those who have visited the WPEA Headquarters you
may have noticed Paula Parker stuffing ballots, putting together mailings, and just making sure WPEA ran smoothly.
This fall Paula has decided to retire. She is looking forwar
to spending more time with her husband Greg Parker, who
was WPEA President from 2005 to 2011 and tending to her
gardens. Paula will surely be missed from our staff, but we
know we will see her around.

Stacie worked for the Department of
Transportation for almost six years.
She was an active member, shop steward, treasurer and
president of Local 2559. Stacie then went to work for WFSE,
and was there for eight years. For three of those years,
Stacie was strictly a contract enforcement representative.
She represented over 3000 members in just Thurston
County. After deciding to plant some roots in another
organization, Stacie came to WPEA.
“Best decision of my life. I live to work (represent) members.
I love my job and I am happy to be here” - Stacie
We are happy you are here too, Stacie!

Welcome Abbie Blumberg
Abbie is a new organizer at WPEA. Abbie will be
organizing in Eastern Washington. Abbie comes from
UFCW, on loan to us. After over a decade in the food
service industry living with no insurance, job security, sick
or vacation time and making way below minimum wage
Abbie decided it was time to join the Labor Movement. She
has been organizing since 2003 across the private sector
and recently joined WPEA to fight for Washington’s Public
Employees.
“Working in the labor movement is more than a job for me.
It is a part of who I am. I have dedicated my life to making
sure that working people have everything they need to live
thriving lives and confidence in their futures. It is something
we all deserve.” Welcome to WPEA!

Welcome Jill Kennedy
Jill is new organizer on loan to WPEA from UFCW. She
will be working out the Tumwater Department of Revenue
WPEA office servcing both Tumwater/Olympia and
Seattle. Jill will only be with WPEA a short time.
Jill comes from rank and file union membership, where she
was a nurse and organized her own hospital. At the time
there were 850 members, now there are over 1200. She
was a repfor 4 years for healthcare in both the private and
public sector.
Outside of her work Jill enjoys being crafty, sewing,
crocheting, and knitting. She also enjoys the great
outdoors. Jill is a great resource of information and we are
looking forward to her time with us.

Welcome Lisa Franklin
Lisa Franklin will be filling Paula’s shoes now that Paula has
retired. With over twenty years of bookkeeping experience
she brings a wealth of administrative experience to WPEA.
When she’s not working Lisa enjoys cooking, gardening,
and spending time witth her family. Welcome to the team,
Lisa!

Departure of Anna Vosk
Anna Vosk was a staff representative with WPEA from 2014 to 2018.
Anna is looking forward to spending
more time with her family and caring
for her son. Anna’s territory is now
covered by:
Bellevue College - Heather Kafton
DOR Federal Way, Kent
& Tacoma - Heather Kafton
DOR Tumwater - Stacie Leanos
Best wishes in your future endevors!

Retirement of Board Members
WPEA would like to wish Mary Davis, Pierce College
and District 11 Vice-President, and Roger Montanez,
Wenatchee Valley College and District 5 Vice-President,
a very happy retirement! Both members have served as
Vice Presidents of WPEA for a number of years and have
serves their fellow members well! Congratulations!

Looking to Get in Touch
With a Staff Rep or HQ?

www.wpea.org

Fawn’s Corner
Fawn Hacker has been with WPEA since
1990 and is our Membership Coordinator
and Recorder on the Board. This page is
for updates about membership, general
questions, and WPEA knowledge.

American Income Life
Greetings, WPEA Members!
Now that the CBAs have been ratified, WPEA has approved
three third-party mailings to benefit our members. Please
be sure to watch your mailbox and take advantage of these
member-only offers! Remember that WPEA has provided
your mailing information to a mail house that will keep that
information private. Also, no union funds are used for any
of these mailings.
1. WPEA has renewed our commitment to offer our members additional Accidental Death & Dismemberment
(AD&D) insurance through American Income Life (AIL).
This time, AIL is offering $2,500 for any verified claim.
You will be receiving information to sign-up for the extra
policy and then, AIL agents will contact you to sign the
beneficiary forms.
Remember, if you want to name a beneficiary, you must
meet with an AIL agent, but you don’t have to meet at your
home – you may arrange to meet at a more public location
like a Starbuck’s or library or even the police station. And,
you don’t need to buy any more insurance to be eligible for
the extra AD&D.
In the past, because sometimes it takes many months for
an agent to contact you, members have forgotten that they
sent in a card which contains confidential information. Not
only are these agents not scammers, but they are union
members just trying to do their job. And, WPEA would
NEVER give out your confidential information!
2. WPEA has also agreed to have two different dental
companies send you offers. Depending on where you live,
you may get one offer or you may get both. The first company
is Sunrise Dental and the other is Bright Now! Dental.
They each offer discounts to our members for dental work.
Check them out when you receive their mailings or visit their
websites now:
www.sunrisedental.com

www.brightnow.com

If you have any questions, concerns, comments about these
offerings, please call me directly at (360) 943-1121 or toll
free at (800) 544-WPEA, both extension 100.
Thank you for your continued support! Have a wonderful
Fall season!
Fawn Hacker
Membership Coordinator

Classified Excellence Award
From Frederick Pieters, Edmonds CC
I am pleased to nominate Dan Acosta for the Sherman
Classified Excellence Award for his enduring commitment to
this college, its students and the community. Since 2004,
Dan has worked diligently every
day, unnoticed by many, and
often long before the sun comes
up to ensure students have a
safe and comfortable campus
where they can focus on their
studies. His work may not be
glamorous, but it is critical. When
the lights turn on in a classroom,
a door opens and closes, graffiti is removed from walls before
the words can hurt others, toilets
flush or sinks work, you can be
sure that Dan played a key role in it. Those are just the
things you see but that barely scratches the surface on what
Dan has done for our campus and community. I had the
opportunity to work alongside Mr. Acosta while I was the
campus locksmith from 2012-2013. During this time, I
was always very impressed with the depth and
breadth of Dan’s knowledge and work ethic.
Dan
does his work sometimes in the dark, rain, snow or the
hottest days of summer. From the roofs of our buildings
to the tunnels that run beneath them, and from
Center for Families to Clearview there is not a building
or room where Dan hasn’t made a difference. When the
campus is closed for break periods or fun events, Dan is
hard at work so that the education process is not disrupted.
Whether it was a complex task such as wiring ballast in
a light fixture or mundane and repetitive task such as
moving furniture or cleaning up some of the worst messes
that can happen on a college campus, Dan has always
approached both with the same enthusiasm and pride in his
workmanship.
While at work, Dan carries out his important work without
fanfare and with discretion. This same quality applies to
his personal life as well. Dan has an amazing talent for
photography, and he gives freely of his time on evenings
to photograph all aspects of campus life. Whether it’s a
basketball, soccer, softball or volleyball game, Dan is a
familiar face at every game he is able to attend, giving these
images to the Athletic Department free of charge. He has
also supported numerous events including the Foundation
5K run, the Scholarship Fundraising Gala, the PowWow and
many other events. He has also donated his photographs
to raise money for scholarships and emergency funds, and
to brighten many a workplace on our campus.
Perhaps the most meaningful and unsung way Dan
supports student success is through a scholarship he
personally funds in his wife’s name. Five years ago Dan
tragically lost his wife Pam after a struggle with ALS, or

Lou Gherig’s Disease. While this cruel disease is not fully
understood by medical science, Dan has turned his
personal tragedy and grief into a life changing experience
for nursing students. For many years now, Dan has worked
a full day on our campus in an often physically demanding
environment, then gone to work a second job in the
evening as a custodian at both Edmonds Community
College and Everett School District making sure classrooms
and facilities are clean and comfortable for students at
the start of each day. As with many of Dan’s efforts at his
day job, these efforts go largely unnoticed. The impact
though is strongly felt. Dan contributes a significant part
of the money he earns to fund a scholarship for nursing
students through the Pam Valentine Scholarship. Over the
past 5 years, he has given out 8 scholarships for a total of
$12,000. Each of these awards provides an opportunity for
a deserving student that will profoundly impact their ability
to improve their life through access to higher education.
It would be difficult to imagine a more deserving employee
for the Sherman Classified Excellence Award. Dan’s
influence, although done behind the scenes and early in the
morning or late at night, is often not seen or celebrated,
but is felt in every building, every classroom, and every
common space we use on a daily basis. After work his
kindness and giving spirit are rivalled only by his humble
nature. To know Dan’s efforts to support students and our
campus community is to know altruism in its purest form.
Although Dan’s work both on and off duty is typically done
in secret, his good work should be honored and celebrated
as an inspiration for others and a shining example of what
the dedication and kindness of one person can do for a
campus, its students and the community. He has never been
boastful or sought recognition for the great work he does,
but please congratulate Dan for this honor and spread the
word so that others may hear this story.

Freeing Yourself of Freedom
Foundation Spam
From The Stand
The anti-worker Freedom Foundation (aka “Opt Out
Today”) is up to its old tricks. The group has been blasting
out thousands of unsolicited emails to public workers,
harassing them about their union membership. These are
teachers, nurses and social workers — your friends, family
and neighbors, or maybe you — being bombarded by a
torrent of spam. Freedom Foundation is not only interrupting
the workday of public workers across Washington and
Oregon, but also wasting taxpayers’ money, which
pays for the email service the group is abusing.
This is just the latest in a long line of deceptive and
unethical tactics by the extremist, anti-worker front group.
Union members have reported incidents of harassment.
We’ve even heard of the Freedom Foundation attempting to
mimic union representatives.
Obviously, public employees receiving spam from the Freedom Foundation are not happy about it. They’ve sent complaints in droves to their state attorneys general and the
Federal Trade Commission. They’ve also flagged the harassment to Freedom Foundation’s email service provider,
Vervemail, which said in response to one complaint that it’s
in discussion with the group about its sending practices.
The Freedom Foundation’s spam campaign, like the rest of
their so-called “opt out” campaign, has been a massive failure as unions are becoming more and more popular in the
northwest. The only thing the Freedom Foundation seems
to be accomplishing is widespread irritation.
If an anti-worker group like the Freedom Foundation (aka
OptOutToday) sends you an email without your permission,
they may be violating their email provider’s terms of service,
and maybe even the law.
Follow these simple steps to report the spam. First, forward
the email to these three addresses all in one email: (Choose
the Washington or Oregon attorney general, depending
your state.)
● support@vervemail.com Freedom Foundation’s email
provider
● spam@uce.gov The Federal Trade Commission
● Washington: CPRcontact@atg.wa.gov – Washington Attorney General
● Oregon: help@oregonconsumer.gov – Oregon Attorney
General
Write: “The Freedom Foundation/Opt Out Today spammed
me at work without my permission. Please take appropriate
action and ask them to stop sending unsolicited emails.”
Then, just mark the email as “SPAM” or “JUNK.” In most
cases, this automatically sends a warning message to their
email provider.

Attention Shop Stewards
Mark your calendars for April 27, 2019,
for WPEA’s Shop Steward Conference in Yakima!
Gueat speakers and workshops will be brought in
to expand your shop steward knowledge and
power. WPEA staff will be on-hand for additional
assistance and questions. If you are thinking
about becoming a shop steward, dont wait!
Contact your staff rep today! More information
about the shop steward conference will be
available at a later date.

Shop Steward Facts
Definition of shop steward
: a union member elected as the union representative of a
shop or department in dealings with the management
• First known use of the term shop steward was in 1904
• The shop steward movement dates back to 1898-1900
in the engineering industry in Great Britian
• World War I saw the election of the first women shop
stewards
• Steward organization mushroomed during the World
Wars, when stewards built their own independent
organizations to challenge official union policy
• In 1900 the typical steward had been a skilled
engineering craftsman concerned with “dilution” of the
craft or piecework. By 2000 his equivalent was a woman
hospital or local authority worker concerned with
flexible working systems, childcare, training, and low
pay
• Surveys conducted in the 1990s showed that roughly
two-thirds of public sector workers had stewards. Where
they existed, membership satisfaction was much higher
than elsewhere.

WPEA Scholarship Winners
The WPEA Scholarship winners have been announced!
Please help us congratulate our winners and wish them
best of luck in their return to school this fall.
Noemi Rodriguez, member from Skagit Valley
College - $3,000 in memory of Earl Kalles,
former WPEA Secretary-Treasurer and longtime member at the Liquor Control Board
Kaley McCauley, member from Columbia
Basin College - $3,000 in memory of Patti Pollardo,
former WPEA Vice President and long-time
member at Edmonds Community College;
Erich Rentz, family of Jennifer Rentz, member
from Skagit Valley College - $1,000
Erich Atwell, family of Angela Atwell, member
from Skagit Valley College - $1,000
Sheena Davis, member from Bellevue
College - $1,000
Marah Selves, member from Cascadia
College - $1,000
Mark Lann, member from Department
of Revenue - $250
Indira Hazbic, member from
Highline College - $250
Vicky Montgomery, member from Highline
College - $250
Michelle Clark, member from Washington
State School for the Blind - $250

WPEA BBQ Season
We would like to thank everyone who helped plan,
coordinate, and cook delicious burgers and hot dogs.
Our members, past and present, make events, like our
summer BBQ’s, possible. Thank you for a great summer!
If your campus would like to participate in our BBQ season
next year please let us know! Contact President Kent
Stanford at kent@wpea.org to find out more.

UFCW Free College

UFCW Free GED Program

Are you taking classes using the UFCW Free College
benefit? WPEA wants to hear from you! We are looking
for people to share their expereince in using the online
tools so others can paticipate. Currently, Ray Lanning,
co-chief shop steward with Fort Vancouver Regional Library
is using the benefit to obtain his Associate’s Degreee in
Labor Relations.

UFCW members can now take General Equivalency
Diploma (GED) classes for free through Essential GED.

To get started, please visit www.ufcw.org/ged and complete
the inquiry form.Once you complete the online form, it may
take a few days to verify your UFCW membership. However, once confirmed, you will receive an email that explains
how to login to and begin taking free GED classes.

With the UFCW Free College Benefit, you and your family
members can earn an associate degree online from a public,
accredited community college – with no out-of-pocket costs
to you. This can save you thousands of dollars. The degree
programs include:
Business Management Degree
Business Management allows for the following Degree
Focus areas:
•

Labor Studies

•

Law of Labor / Industrial Relations; Labor and
Management Relationship

•

Entrepreneurship

•

Human Resources

•

Healthcare Management

•

Marketing

•

Finance

•

General Management

Accounting Degree
Patient Home Navigator Certificate
Associate of Arts Degree
Criminal Justice Degree
Paralegal Degree
Early Childhood Education Degree
Associate of Individualized Study Degree
For more answers to questions, please visit:
www.ufcwfreecollege.org/faqs

Contract Languages
WPEA is looking for your help! With the upcoming contracts
that will soon be prinited we are looking for members who
are bi-ligual to help us translate them. Currently, they are
electronically translated for the convience of our members,
but WPEA is looking to ensure these translations are
correct. If you are willing to help, please contact Aubrei
Franklin at aubrei@wpea.org.
Right now, we have translated contracts on our website
into Spanish, Vietnamese, Russian, Japanese, and Arabic
They are not the official negotiated terms and should not
be depended on to make a complaint or formal filing.
If you have questions or concerns about the contracts,
please contact your staff representative.

This GED program offers a customized learning plan, so
that you will be able to successfully prepare yourself to pass
the GED test, regardless of when you last went to school.
This program also allows you to study at your own pace —
classes are designed to fit your schedule and the program
can be completed from your phone or tablet.
We created this benefit because our members told us they
wanted us to provide more educational opportunities. We
hope this program can help you build the better life you
have earned and deserve.
Thank you for being a member of the UFCW
union family.

Union Plus Benefits
As a member of Washington Public Employees
Association/ UFCW Local 365 you are entitled to the benefits
union plus has to offer! Union plus offers discounts on AT&T
services, credit cards, car & truck rentals, discounts to
Disneyland, and so much more.
The best part?
It is free to all members in good
standing!
for more information please visit:
www.unionplus.org or call WPEA directly for a brochure.
When signing up for benefits please use UFCW Local 365
as they are our international union.
These are your benefits, get the most out of them!

Learn a New Language
WPEA/UFCW members can use this benefit to learn a
foreign language for free online and at their own pace.
All lessons are self-guided. This member benefit can be
used to learn Spanish, French, German, English, and/or
Mandarin.
If you are interested in using this benefit, please
complete and submit the form at http://www.ufcw.org/
members/language. It may take a few days to verify
your WPEA/UFCW membership. However, once
confirmed, you’ll receive an email that explains how
to login and begin taking free online foreign language
lessons. At this time, this benefit is only available to WPEA/
UFCW members and retirees.
If you tried signing up for this benefit previously, and
haven’t heard anything back, please try again.

Union Break

Fall/Winter Edition

Don’t Forget!
Important Dates to Remember:
Oct 16
Oct 31
Nov 4
Nov 6
Nov 11
Nov 12
Nov 22
Nov 23
Dec 3
Dec 7
Dec 24
Dec 25
Dec 26
Dec 31

Tuesday
Wednesday
Sunday		
Tuesday
Sunday		
Monday		
Thursday
Friday		
Monday		
Friday		
Monday		
Tuesday
Wednesday
Monday		

Boss’s Day
Halloween
Daylight Saving Time ends		
Election Day
Veterans Day		
Veterans Day observed		
Thanksgiving Day
Day After Thanksgiving holiday
Chanukah/Hanukkah (first day)
Pearl Harbor Remembrance Day
Christmas Eve
Christmas Day
Kwanzaa (first day)
New Year’s Eve

Autumn Beef Stew

Directions
In a large plastic bag, combine flour, salt and pepper. Add
beef; shake to coat evenly. In a Dutch oven or large heavy
pot, cook and stir bacon over medium-high heat until crisp.
Transfer to paper towels with a slotted spoon. Add enough
oil to bacon drippings to equal 2 tablespoons. Add half the
beef to pot, shaking off any excess flour. Cook, stirring
occasionally, until browned. Remove beef with a slotted
spoon. Repeat with remaining beef.
If pot is dry, add 1 tablespoon of oil. Add onions; cook and stir
for about 4 minutes or until starting to brown. Stir in garlic;
cook for 1 minute. Stir in tomato paste. Return beef, bacon
and any remaining flour to pot. Stir to combine. Add chicken
and beef broth, wine, bay leaves, thyme and paprika. Bring
to a boil; reduce heat. Simmer, covered, for 1 1/2 hours or
until meat is tender, stirring occasionally.
Add potatoes, squash, carrots and celery. Return to boiling;
reduce heat. Simmer, covered, for 15 minutes. Remove
lid and simmer about 15 minutes more or until vegetables
are tender and liquid is desired consistency. Remove bay
leaves. Stir in parsley.

Sudoku Puzzle

Ingredients
1/4 cup all-purpose flour
1 1/2 teaspoons kosher salt
1 teaspoon cracked black
pepper
2 pounds boneless beef
chuck, trimmed of excess
fat and cut into 1 1/2-inch
chunks
2 strips bacon, cut crosswise into 1/4-inch strips
Canola oil
2 medium onions, cut into 1/2-inch wedges
4 cloves garlic, peeled and smashed
2 tablespoons tomato paste
5 cups reuduced-sodium chicken broth
2 cups less-sodium beef broth

Random Winter Trivia

3 bay leaves

• Approximately 1 septillion crystals (1,000,000,0
00,000,000,000,000,000) fall from the sky each
winter!

1 tablespoon snipped fresh thyme or 1 teaspoon dried
thyme, crushed

• In 2015, more than 100 inches of snow fell in 18
hours in the southern Italian city of Capracotta

1 teaspoon smoked paprika

• In order for a storm to classify as a blizzard, it has
to impair visibility for at least ¼ mile, deliver winds
in excess of 35 miles per hour, and last at least 3
hours. Otherwise, it’s just a snowstorm

1 1/2 cups dry red wine

1 pound potatoes, cut into 2-inch chunks
1 pound butternut squash; peeled, seeded and cut into 1
1/2-inch chunks
4 carrots, cut into 1-inch chunks
2 stalks celery, sliced 1/2-inch thick
1/4 cup chopped fresh Italian parsley

• The largest snowflake ever observed is believed
to have been 15 inches wide and 8 inches thick. It
was reported in Montana in 1887

